
You may select an add-on plan, under which we will waive 
the future premiums for Global Power Multi-Currency 
Plan 2 (not applicable to one-time premium payment) if 
the insured becomes totally and permanently disabled 
before the age of 60, providing support in the face of 
unfortunate circumstances.

In addition, you may also select the Payor Benefit Rider. 
Should you pass away or suffer total and permanent 
disability before the age of 60, we will waive the future 
premiums for the basic plan until the insured reaches the 
age of 25.

Add-on cover for extra protection
(Not applicable to corporate owned policy)

Case 1: Family First

Non-guaranteed 
surrender value

Guaranteed cash value

Projected total 
surrender value

Cash withdrawal 
(non-guaranteed):
US$125,0001

US$127,7043

US$ 447,862 the total
premiums paid

3.29times

Purchases Global Power 
Multi-Currency Plan 2 
for his daughter.
Selected US$ as policy 
currency.

5-year premium payment
term, annual premium
of US$35,000, total
premiums of US$175,000

Andrea studies abroad in 
United States, Andy decides 
to withdraw US$125,0001 to 
pay for related expenses.
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1. The cash withdrawal amount under Global Power Multi-Currency Plan 2 is non-guaranteed. The actual cash withdrawal amount may vary according to the 
actual non-guaranteed benefit payable. Any cash withdrawal will first be deducted from any cash value of the encashable Reversionary Bonus and any
associated Terminal Bonus (collectively, the “Cash Value of Encashable Bonuses”), and then any withdrawals which exceed the remaining balance of the 
Cash Value of Encashable Bonuses will be deducted from the guaranteed cash value and any associated cash value of the Terminal Bonus (declared after 
the end of the 3rd policy year), which in turn will reduce the principal amount of the policy. Therefore, the subsequent guaranteed cash value, face value 
and cash value of Reversionary Bonus (if any) and Terminal Bonus (if any) and total premiums paid as used in the calculation of the Death Benefit will be 
adjusted accordingly based on the reduced principal amount and the amounts will be less than the projections made without cash withdrawal. Please
contact your financial planner or our Company to obtain illustrative documents for details of the cash withdrawal mentioned in the case above. This policy 
will be terminated when the total surrender value has been withdrawn entirely.

2. The projected total surrender value illustrated is the sum of the policy’s guaranteed cash value plus the non-guaranteed cash values of Reversionary Bonus 
(if any) and Terminal Bonus (if any) and is based on the current projected surrender value and bonus scales. The current projected surrender value and
bonus scales are neither indicative of future performance nor are they guaranteed. Past performance or current performance of our business should not be 
interpreted as a guide for future performance. The actual face values and cash values of the Reversionary Bonus and Terminal Bonus payable throughout 
the duration of the policy may vary from year to year at AIA’s sole discretion, which may be greater or less than the previously declared amounts based on 
a number of factors and may be less or more favourable than those illustrated. The above example assumes that no policy loans are taken throughout the 
term of the policy, the Currency Exchange Option, Bonus Lock-in Option and Bonus Unlock Option are not exercised, and that all premiums are paid in full 
when due. To receive the amounts illustrated, the policy owner must surrender his policy at the end of the respective policy year. This policy will be terminated 
when the total surrender value has been entirely withdrawn.

3. The guaranteed cash value is calculated based on the projected principal amount at the end of each policy year. The actual principal amount calculated 
after each partial surrender may be more or less than the projected figures for each policy year. Thus, the actual guaranteed cash value will be based on the 
actual principal amount calculated at the end of each policy year.

4. The Change of Insured Option is subject to our approval. For details of the rules and regulations, please refer to “Cover at a glance” in this brochure.

All figures stated in the illustrative examples are rounded to the nearest whole integer. 

(The following examples are hypothetical and are for illustrative purposes only. Actual bonuses are not guaranteed and are declared at AIA’s sole discretion.)

Andy (age 35), married, with a daughter

Andrea, Andy’s daughter (age 0)

Prepare an US$125,000 education fund for his 
daughter to study abroad

Preserve around US$500,000 as legacy for his 
daughter and future grandchildren

5-year premium payment term, annual premium
of US$35,000, total premiums of US$175,000

Policy owner:

Insured:

First goal:

Second goal:

Purchases Global Power 
Multi-Currency Plan 2:

US$287,783 
for Andrea to 
make a down 
payment on her 
property. 

Policy: Split policy:

Andy splits the current policy 
into two policies at Andrea age 30.

Extend premium payments

You may encounter an unexpected change that may 
cause an impact on your finances. Should one of the 
specified events happen to you during the premium 
payment term of the basic plan, you may claim for the 
Extension of Grace Period Benefit (not applicable to 
one-time premium payment). We will extend the grace 
period for late premium payment from 31 days to up to 
365 days to give you extra financial flexibility while 
keeping the insured protected and the policy effective.

For more details of this benefit, please refer to “Cover at 
a glance” in this brochure.

EXAMPLES

Projected total surrender value:

US$575,5662

US$287,783 
for Andrea’s son, 
Anson, and 
appointed Anson as 
the insured4 of 
the split policy.

Policy issuance

Policy year
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Corporate owned policy

We accept application from corporate. A corporate may 
apply for Global Power Multi-Currency Plan 2 as part of 
corporate’s financial planning or as employee benefits 
with an employee as the insured. When there is a 
change in work force, the Change of Insured Option can 
be exercised to designate another employee as the new 
insured (subject to our prevailing rules, regulations and 
approval). That way, the policy will continue to be 
effective and the policy value will not be affected by the 
change in work force.



Case 2: Savvy Achievers

Non-guaranteed 
surrender value
Guaranteed cash 
value

Bonus Lock-in 
Account value

Projected total 
surrender value

Purchases Global Power 
Multi-Currency Plan 2 
for herself.
Selected RMB as policy 
currency.

3-year premium payment
term, annual premium
of RMB500,000, total
premiums of RMB1,500,000

Sarah exercises Bonus Lock-in 
Option3 to transfer RMB511,912 
into Bonus Lock-in Account 
which allows her to withdraw 
cash without partially 
surrendering the policy when 
she needs it.  

She may exercise Bonus Unlock 
Option later to manage her 
retirement funds as her wish.

At age 62, Sarah has reached 
her savings goal. She decides 
to plan for retiring in Australia 
and change the policy currency4 
as AUD when necessary.
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RMB1,408,811

RMB511,912

RMB767,868

RMB1,591,188

RMB687,967

RMB2,385,890

the total
premiums paid

3.11times
the total

premiums paid

1.79times

Policy owner and insured:

First goal:

Second goal:

Purchases Global Power 
Multi-Currency Plan 2:

Sarah (age 37), married, with no children

Relocate to another country and retire at age 62 

Prepare around RMB4,000,000 as 
retirement fund

3-year premium payment term, annual premium
of RMB500,000, total premiums of RMB1,500,000

1. The projected total surrender value illustrated is the sum of the policy’s guaranteed cash value plus the non-guaranteed cash values of Reversionary 
Bonus (if any), Terminal Bonus (if any) and Bonus Lock-in Account value (if any) and is based on the current projected surrender value and bonus
scales. The current projected surrender value and bonus scales are neither indicative of future performance nor are they guaranteed. Past performance 
or current performance of our business should not be interpreted as a guide for future performance. The actual face values and cash values of the
Reversionary Bonus and Terminal Bonus payable throughout the duration of the policy may vary from year to year at AIA’s sole discretion, which may 
be greater or less than the previously declared amounts based on a number of factors and may be less or more favourable than those illustrated.

2. The above example assumes that no cash withdrawal or no policy loans are taken throughout the term of the policy, the Currency Exchange Option,
Policy Split Option and Bonus Unlock Option are not exercised, and that all premiums are paid in full when due. To receive the amounts illustrated, the 
policy owner must surrender her policy at the end of the respective policy year. This policy will be terminated when the total surrender value has been 
withdrawn entirely.

3. For details of the rules and regulations of the Bonus Lock-in Option, please refer to “Cover at a glance” in this brochure.
4. From the end of the 3rd policy year onwards, you can choose to exercise the Currency Exchange Option within 30 days after the end of each policy

year. This option can only be exercised once per policy year. For details of the rules and regulations, please refer to “Cover at a glance” and “Key
Product Risks” in this brochure.

All figures stated in the illustrative examples are rounded to the nearest whole integer.

Before you apply
From the end of the 3rd policy year onwards, you can choose to exercise the Currency Exchange 
Option within 30 days after the end of each policy year. This option can only be exercised once per 
policy year.
All outstanding debt (if any) in the policy must be settled before we approve your application. An 
application for exercising the Currency Exchange Option cannot be changed or withdrawn once it 
has been submitted.
The principal amount of the policy after the Currency Exchange Option is exercised must not be 
less than the minimum amount we permit at the time of your application for exercising the 
Currency Exchange Option.

Once your application is approved
The currency of add-on plan(s) (if any) should be the same as the currency of the basic plan. If 
the existing add-on plan is not available in the new currency, the relevant add-on plan will be 
terminated when the application for the Currency Exchange Option is approved.
The guaranteed and non-guaranteed policy values and any future premiums during and after 
exercising the Currency Exchange Option (i) will be determined and adjusted based on factors 
including but not limited to the prevailing market-based currency exchange rate (determined by 
us at our discretion), the investment yield and asset values of the existing and new underlying 
portfolio of assets, and/or the transactions from the existing to new assets, and (ii) may be lower 
or higher than the corresponding values before the exchange.

Please refer to “Key Product Risks” in this brochure for more details of related risks. 

RMB
GBP
US$
AUD
CAD
HK$
MOP*
EUR
SGD

45,000
4,500
7,500
7,500
7,500

56,250
56,250

5,250
9,000

Whole life

Annually/
Semi-annually/ 
Quarterly/Monthly

RMB
GBP
US$
AUD
CAD
HK$
MOP*
EUR
SGD

12,000
1,200
2,000
2,000
2,000

15,000
15,000

1,400
2,400

3-year (limited offer)

15 days to age 75

Whole life

Annually / 
Semi-annually / 
Quarterly / Monthly

10-year

RMB
GBP
US$
AUD
CAD
HK$
MOP*
EUR
SGD

8,400
840

1,400
1,400
1,400

10,500
10,500

980
1,680

15 days to age 70

Whole life

Annually / 
Semi-annually / 
Quarterly / Monthly

5-year

RMB
GBP
US$
AUD
CAD
HK$
MOP*
EUR
SGD

12,000
1,200
2,000
2,000
2,000

15,000
15,000

1,400
2,400

15 days to age 75

Whole life

One-time

15 days to age 80

Single premium

The Currency Exchange Option allows you to change your policy currency to another currency 
selected by you (including Renminbi (RMB), British pound sterling  (GBP), US dollar (US$), Australian 
dollar (AUD), Canadian dollar (CAD), HK dollar (HK$), Macau pataca (MOP; only for policies issued 
in Macau), Euro (EUR) and Singapore dollar (SGD)), by exchanging your plan (i.e. Global Power 
Multi-Currency Plan 2) to the latest plan under the Global Power Series in your designated policy 
currency, while maintaining the policy duration and without requiring a medical examination.  

For calculation of the premium and relevant policy values only and will not be payable as the death 
benefit.

Principal Amount

Currency Exchange 
Option

Premium Payment 
Term

Insured’s Age at 
Application

Premium Payment 
Mode

Benefit Term

Policy Currency and 
Minimum One-time / 
Annual Premium

* Only for policies issued in Macau

Projected total surrender value:Projected total surrender value:

RMB2,688,5911, 2

RMB4,665,0451, 2

Policy issuance

Policy year
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