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EC2 MEDICARE PLAN - S
EMPLOYEE TOP-UP SUPPLEMENTARY B)5 BESh
MAJOR MEDICAL BENEFITS (SMM)
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AlA understands that a one-size-fits-all employee benefits plan cannot satisfy all employees as they are
at different stages of life and have different needs.

To help employers and HR specialists design a perfect solution to retain and attract talent, AlA offers EC2
MediCare with Supplementary Major Medical Benefits (SMM) options. These options are for different
age groups and levels of seniority, allowing employees to choose the plan that is right for them.
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Product Highlights EmfEEL

v" No individual underwriting is required v ERBEARE

v Maximum benefit per disability’ up to HK$1,200,000 v BREIEERE(SKE")S5E1,200,000#T

v' Better coverage for employees and their dependents EENAMNREUEHATNGEESERENIEE

atcompetitiverates | v BUTEMBRE — AT 0BEIERETEYEC2ME F
v" Quick and easy set up — it only takes 10 working days to A
()

set up the platform for EC2 _
v" No extra cost for providing additional benefits to v BRFELE AENRRREH#ESET

employees v BEEMTRXE —REERSUERE  AEVTFEE
v No administrative burden — from set-up to B RMERER  — Y0 EERE

communications materials with employees, everything

is ready to go

As an employer, many people depend on you - your

E M LOYE E customers, your suppliers, but most of all, your

P employees. Let your employees choose their level of

cover while you have total control over the cost and your
level of participation!

BEEX REABTRT BELEHER  #HE®H
MEREREREN EENER -BHEHERZEMM
FRGERENRAR  ETRANEFANLFANHNEESATNE
HBiEE !
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EC2 MediCare Plan — ¢ options for your employees
EC2 MediCare BB {RFERTEl - emstaittEa R

Benefits (HK$) Ward Semi-Private Private
RE#E (BT) &z LLRE LRE
Top-up Daily Room & Board Limit" & & BFE&ERREE" 750 1,800 3,500
Maximum Benefit per disability! BFIE' & = RFEZ8 150,000 300,000 600,000
Top-up deductible per disability! &% 2 NS REE 50,000 100,000 150,000
Top-up coinsurance HN/&S  ERER 100% 100% 100%
Benefits (HK$) Ward S Semi-Private S Private S
RIEER (BT) ¥EES LLFEES LEES
Top-up Daily Room & Board Limit" & & BFERERREE" 750 1,800 3,500
Maximum Benefit per disability! BFIE 'R e RFEEE 300,000 600,000 1,200,000
Top-up deductible per disability! 8B Z S REE 50,000 100,000 150,000
Top-up coinsurance fNS L ERE 100% 100% 100%

(All figures are hypothetical and for the purpose of illustration only)

CASE R R S e Ve P |

Mrs. Chan [Female[Aged 42] e Mrs. Chan suffered from multiple uterine fibroids. Following medical advice, she
Supervisor in a Trading Company decided to undergo surgery to remove them and stayed in the hospital for 5 days.

RX [x12,428] 85 DAEE RASESHMET TIE - ETEERE  RTEI TN - LERESX -

gaﬂén’ec%wﬁlth_aﬂsin;nd a daughter Mrs. Chan is insured with EC2 MediCare — Ward Plan. Even if the medical related

expenses exceed the cover of the group insurance core plan, certain other specified
Maximum Hospitalization Benefit expenses can be covered by EC2 MediCare.
under group core plan HK$48,000

. . o o ARIZAR T EC2 MediC BRE — ZBETE - BB HER ESEF
HEAEBRAGE — ERRE LR i e ediCare BRRIE — FUBEEE « BIERAE *’“
48,0008 T STEIERE IR - IEERIETE B EREE B T E SR NE B IRIEREE

HK$ #T

Medical-related expenses {HEEEE A Surgery and medical treatment FHTFIEE2EE 63,180

Room and board ‘B =EfER 5-days in general ward of a private hospital (HK$800/day) 4,000
SRMARERIEBRHE (BAR800ET)

Total expenses of hospitalization and surgery R F i & =Bz #85 % 67,180

Benefit payable from group core plan EEEER W EESEE 48,000

Benefit payable under EC2 MediCare — Ward Plan 385MEEFE{RFE(EC2 MediCare ZEE T E)WEESEE 15,981

Calculation 58 :

[(Top-up eligible expenses x Top-up adjustment factor*) — Top-up deductible per disability] x Top-up coinsurance
(FETESNERENSE x NSHBEHY) - SHEZNSEEE] x S HEERE

[HK$19,180 x 0.9375 - (50,000 - 48,000)] x 100% = HK$15,981.25

Total benefit payable (from group core plan and EC2 MediCare) Ef#& & 8/®EC2 MediCare#iE S &8 63,981
 Mrs. Chan is insured under MediCare — Ward Plan, so she only needs to pay HK$4,780 including annual premium paid (HK$1,581).
FRAIRR TEC2 MediCareZBRE=TE] - i RFE B (14,7808 T(EHE BIFEFHRE81ET)
e If Mrs. Chan did not have EC2 MediCare, she would then need to pay HK$19,180 on her own.
WERARERIREC2 MediCare > #FEBE19,18058 7T °

What is Top-up Adjustment Factor®?

Top-up adjustment factor is a percentage that is applied if the Insured Peron’s average daily room and board charges incurred during
such hospitalization are higher than the Top-up Daily Room and Board Limit set forth in the EC2 MediCare Plan.

T2 (MR | ?

[MEREEE | REESRAERNTHEEFEREREASMNEC2 MediCarestEIANNEE BRERERRER - EEHANERRERE
I ARARBEENEIH -

. Any one disability shall include all Sicknesses/Injuries arising from the same cause (including any and all complications therefrom), as well as Sicknesses/Injuries concurrently arising from different causes during the
same Hospital Confinement, except that a Sickness/Injury treated after 90 days or more following the latest Confinement or treatment of a prior Sickness/Injury from the same cause shall be treated as new Disability.
SE R IEBAERRE PSR 2 E R H G BUE - URRE—RERAEE T RERE ASHEM R HER2HE » IRENRFEDERGARE BB H)EFT0 R RBER—REM MR ZHE -
BIE BRI

* Top-up adjustment factor (Top-up Daily Room & Board Limit/Average daily room & board charges incurred).

NEAZEEY (NEEERERERBERE THEEFRERERMY) -

" For the calculation of Top-up adjustment factor only.

RAfEsEMEHEEY -
# “Top-up Deductible” shall be the relevant amount set forth in the Plan as Top-up Deductible less the Aggregate Paid Benefits.
Any Deductible and Coinsurance previously borne by the Insured Person under the SMM for the same Disability are reimbursable under the Voluntary Top-up SMM Plan (EC2 MediCare) and accordingly such amounts
shall not be counted towards the Top-up Deductible calculation.
[EBEE | 2IE5TBIRFTET B 2 NS 24K E (Top-up Deductible)iFi BR42 % {347 & (Aggregate Paid Benefits) ©
EZRARE—FEEBREATINEAETREENARRE  HEESTEHEENSREER -
“Aggregate Paid Benefits” shall mean the aggregate amount of benefits paid by the Company under the Core Benefits and the Voluntary Top-up HS Benefit.
[BXARIE ] RIEEEEAG SR BRI ERER AR ESE -
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General Eligibility
Suitable for Corporate groups with a minimum of 10 employees

e Suitable for members with AIA Group Medical Policy (not including
Voluntary or Top-up policies)

e Any full-time permanent employee who is in Active Service and below 65
years old; his or her spouse below 65 years old; and his or her unmarried
dependent child(ren) aged from at least 2 weeks up to 19 or 23 years old (for
full-time student) are eligible for enrolment

e Minimum and maximum entry age will align with group core plan

Participation Guideline

e Enrol on anniversary date or member’s initial effective date, on
employee-only or family basis

e Coverage of dependents must be at the same or lower level of the insured
employee (if dependents’ cover is available)

General Exclusions

1. Pre-existing Conditions.

2. Investigation and treatment of psychological, emotional, mental or behavioral
conditions; alcoholism or drug addiction; rest cure or sanitaria care; treatment of
an optional nature; intentionally self-inflicted Injuries while sane or insane.

3. Injuries arising directly or indirectly from war, declared or undeclared.

4. Special nursing care; general physical or medical check-up or tests not incidental
to treatment or diagnosis of an actual Sickness or Injury or any treatment which
is not medically necessary; immunization, vaccination or inoculation.

5. Procurement or use of special braces, any appliances, any equipment or
prosthetic devices, any implants, contact lenses, eye glasses, hearing aids or the
fitting of the same and non-medical services such as television, telephone and
the like.

6. Any dental or eye examination/treatment, surgical procedure for correction of
eye refraction, cosmetic procedures or plastic surgery except to the extent that
such surgery is necessary for the repair of damage caused solely by Accidental
Injury covered under the Policy.

7. Any investigation, treatment or surgical operation for congenital anomalies or
complications arising from such congenital anomalies or physical defects
present at and existing from the time of birth regardless of the time of discovery
or the time of such treatment or surgical treatment.

8. Birth control measures, investigation or treatment pertaining to infertility,
genetic testing or counseling, treatment occasioned by or resulting from
pregnancy, childbirth or abortion.

9. Non-Medically Necessary health services.

10. Experimental, investigational or unproven services except when authorized by
the Company.

11.Services and supplies for smoking cessation programs and the treatment of
nicotine addiction.

12.Services rendered by a Physician, Surgeon or Chinese Herbalist (whether legally
registered or not) with the same legal residence as the Insured Person or who is
amember of the Insured Person's family, including spouse, brother, sister, parent
or child; or services delivered by financial planner of the Company.

13. Chinese herbal medicine, bone-setting, acupuncture, tui na (except where and
as covered under Optional Benefits), hypnotism, massage therapy, aroma
therapy; and other forms of alternative treatments.

14. Clinical home care; custodial care in any setting; day care; hospice, private duty
nursing; respite care unless prior approval is obtained from the Company.

15.0ther education services such as speech improvement, diabetic classes and
nutritional services, or group support services.

Remarks

e Cover continues until end of the policy year in which the insured employee
leaves the company.

e After membership of the plan is terminated, the insured member may not
rejoin if he/she remains in continuous employment with the company.

e AIA Hong Kong reserves the right to cancel the Policy on any premium due
date by giving a minimum of 31 days’ prior written notice.

e This brochure is for general information purposes only. It is not a contract
of insurance nor does it form any part of the Policy. Details are subject to the
terms, conditions, provisions and exclusions of the Policy.

e The Chinese translation of this brochure is for reference only. In case of
discrepancy, the English version of this brochure prevails.

e The Company reserves the right to revise this Benefit Summary from time
to time.

e “AIA", "AIA Hong Kong”, “the Company” herein refers to AIA International
Limited (Incorporated in Bermuda with limited liability).

Corporate Solutions Department E& ¥
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@ (852) 22328118 | @ aia.com.hk

Think Employee Benefits. Think AlA.
aia.com.hk
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